
Gov’t  Accuses  Company  Of
Discrimination Over Employees
Having  To  Prove  Citizenship
Status
Does the insanity never end? DOJ claims. This could constitute
a violation of the Immigration and Nationality Act (INA), the
feds  assert,  because  its  anti-discrimination  provision
prohibits employers from making documentary demands based on
citizenship or national origin when verifying an employee’s
authorization to work.

With  the  feds  breathing  down  its  neck  the  business,
Nebraska Beef Ltd, agreed to pay Uncle Sam a reported that
the DOJ’s civil rights division launched a secret group to
monitor laws passed by states and local municipalities to
control  illegal  immigration.  Because  the  measures  are
viewed  as  discriminatory  and  anti-immigrant  by  the
administration, the DOJ has spent huge sums of taxpayer
dollars to track them and legally challenge them as it did
in Arizona.

The  federal  tentacles  have  reached  deeply  into  the
workplace. A few years ago the DOJ civil rights division,
under the leadership of renowned illegal alien advocate
Thomas  Perez,  launched  a  plan  to  eliminate  tests  that
supposedly  discriminate  against  minorities  in  the
workplace. The administration defines them as having a
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